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Monthly Council Meeting Agenda
January 17, 2022

Committee of the Whole (in camera)
1) Call to order 5pm
2) Municipal Government Act Section 119 1 (a)
3) Municipal Government Act Section 119 1 (a)
4) Adjournment

Monthly Council meeting

1) Call to Order 6:30pm by Mayor Stewart
a) Approval of the Agenda
b) Any Conflict of Interest Declaration

2) Minutes
a) Approval of the Monthly Council Meeting Minutes of December 20, 2021

3) Correspondence

4) Financial Services - Chair, Deputy Mayor Norma McColeman
a) Report
b) Resolutions

i) Resolution COS 22-001 Canada Community Building Fund Project

5) Technical Services - Chair, Councillor Justin Doiron
a) Report

6) Economic Development - Chair, Councillor Brian McFeely
a) Report

7) Municipal Services - Chair, Councillor Bruce MacDougall
a) Report

8) Electric Services - Chair, Councillor Greg Campbell
a) Report

9) Police Services/Fire Emergency Planning - Chair, Councillor Barb Ramsay
a) Police Services Report
b) Fire Services Report
c) Resolution COS 22-002 Emergency Measures Plan
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10) Community Services - Chair, Councillor Cory Snow
a) Report

11) HR/Legal Affairs, Culture Summerside & Policy & Bylaw Review Committee Chair, Councillor Carrie Adams
a) HR & Legal Affairs Report
b) Culture Summerside Report
c) Policy and Bylaw Review Committee Report

12) Adjournment



REPORTS &
RESOLUTIONS



Monthly Report

Finance Monthly Report January 17, 2022

Council Meeting Date: January 17, 2022

Department/Committee: Finance

Good evening to my colleagues on City Council and to businesses and residents of the City of Summerside.

The preparation of our 2022-23 capital and operating budgets is well underway and will be presented to residents on
Wednesday, March 9th at 6:30pm. Council will vote on this budget on Thursday, March 31, 2022.

Our latest projection for our current fiscal year is reporting a surplus $100,411 which is mainly due to operating results of our
electric utility. We continue to review our projections with the individual departments.

Now, for an update on the status of our utility accounts receivable. As of January 10. 2022, the following is being reported:

 Total overdue balance is $178,700 compared to $145,800 at December 9, 2021.

 Approximately 6% or $10,700 of the overdue balance is greater than 60 days old (this compares to 3.4% or $5,100 at
December 9, 2021)

We are encouraging customers who have outstanding utility balances and have not requested a payment arrangement to
contact Financial Services at 902-432-1230. Collections notices are being mailed out and customers are being reminded to
address these notices as they are received.

A reminder to our utility customers that we have a customer portal where you can review your account details, access your
utility bills and make payments (by credit card or visa debit). Please see our website www.summerside.ca and click on my
utilities in the top right hand corner to access this portal. Or, you can contact us at 902-432-1230 and we can send you an
invitation to create your account.

Thank you for the opportunity to present this report, and either myself or the CFO are available to take your questions.
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Resolution
COS 22-001

January 17, 2021

Moved by Councillor

Seconded by Councillor

Resolution:

Carried For

Defeated Against

Whereas the Infrastructure Secretariat with the Province of PEI requires a council resolution to
allot Canada Community Building Fund (previously known as Direct Allocation Gas Tax Funds).

And Whereas the City of Summerside can request that these funds be transferred to a different
project or a project be withdrawn.

Be it Resolved that Council approves the request to withdraw project 22.5.9 (Restructure
Greenwood Drive & Pope Road Intersection) from the allocation of Canada Community Building
funding. These funds were re-allocated to the paving project.
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Technical Services Monthly Report January 17, 2022

Council Meeting Date: January 17, 2022

Department/Committee: Technical Services

We have closed out the 2021 construction season, but a number of construction projects will

continue throughout the winter. Staff are working on the 2022 capital budget items while wrapping

up the paperwork from this year’s projects. Staff will also start designing our portion of the 2021

capital projects, to have them ready for Spring Tenders and May construction starts. The Lift station

at Reads Corner will continue throughout the winter, as equipment arrives and weather permits.

Staff continues to review and assist the public with pending developments and building permits to be

issued for this upcoming year. Staff had another busy month and have a planning related item

currently going through the process this month.

Permitting did not slow down even for the month of December. We issued 20 building permits for a

year-to-date total of 261, with a value of $20.6 M for the month of December with a total year to date

value of $73.7 M. December permits issued were for a 60 unit Apartment bldg., 1 mini home

placement, 7 single family homes, 1 renovation/ and change of use. We also had 4 permits for

Demolition and signage, 4 Semidetached units. This month we also issued a permit for a commercial

addition.

Previously our yearly average had been around $27 M / year and this year we had $20 M alone in

December. We had topped $40 M, 4 times previously in 15 years, so this year’s total of $73M is a

dramatic increase from any previous year. It is a great sign of the growth in our City.

Developers are still stopping in and speaking to staff for assistance with their proposed projects as

well as planning for next year. Now is a great time to prepare for those projects you are thinking

about for 2022 so we are encouraging our Citizens to ask for assistance with their projects that they

may have planned for 2022.

Aaron MacDonald

Director of Technical Services
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Department of Economic Development Monthly Report January 2022

The following is a brief update from the office of Economic Development

Granville Street Holland College: As was announced in December, the City has begun the process of
demising the former Holland College on Granville. The project being undertaken by Inflextor out of Halifax
and has begun in earnest. While the general public won’t be able to see much in the way of exterior work
as most of the work for the next several months will involved the abatement process of the interior. The
schedule completion date for the whole site is June of this year and we will be sure to continue to update
the public. As also announced this site will be home to a new 53,000 square foot Collaborative Health
Centre.

Sunbank: The Sunbank project kicked into high gear over the fall months, and we are pleased to report
things are moving right along. Sunbank, Prince Edwards Islands largest Renewable Energy Project has
officially begun its physical transformation, transforming an 80 acre well field into a solar and battery
clean energy producing asset. Pegged at $68 million in total capital costs, this first in PEI infrastructure
project will transform the way the citizens and business of Summerside receive their energy, through
clean, renewable green energy, allowing our business and residents to promote their “Green Energy
Footprint”. In late fall of 2021, the Sunbank consortium awarded the 3 tenders for the project
development to Aspin Kemp and Associates of Montague PEI and since then the project has hit major
milestones from project engineering, product procurement and land preparation for spring 2022
construction. Specifically, the team has achieved the following milestones;

1. All the access roads have been built in order to facilitate the physical deployment of the panels
and battery

2. All the large equipment has been procured – panels, battery system, inverters, piling and racking
for spring/summer 2022 delivery

3. Work to facilitate the integration of all this renewable energy has started at the utility substation
4. Work is beginning on a Labour Recruitment campaign to assist in filling positions for the

development team
5. Planning has begun for a winter community open house to engage the community on the project

Also, Sunbank is a significant economic development engine for the community in terms of direct spend
in the community as a labour and other spin off benefits pegged at an additional $23 million. To date
Sunbank has supported over 10 Island based firms in over $2 million in direct expenditures to bring this
project to fruition.

Summerside Investment: 2021 will go down in the records books of smashing all recorded records of
investment activity in the community with over $73 million in investment activity. The exciting part of
this activity is that is it being driven by all sectors not just residential, which is very positive. Summerside
is now becoming the go to investment location on the island and these current figures speak volumes to
that. We certainly are forecasting a robust 2022 and hope to keep the tradition moving on this trajectory.

Council Meeting Date: January 2022

Department/Committee: Department of Economic Development
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Council Meeting Date: January 17, 2022

Department/Committee: Municipal Services – Public Works / Water and Sewer Utilities

- The sewage treatment plant performed the following major maintenance this month:
- A VFD drive was replaced on the centrifuge unit
- A new control screen was replaced on the centrifuge unit
- The centrifuge was replaced with the new unit (mechanical items only)
- Replaced centrifuged overhaul has been completed and is now in storage as a spare.
- Sludge transfer pump was repaired with a new babbit bearing.

- The following Snow Removal Efforts were completed (December 13/2021 to January 10/2022):
- Plowing Roads 5 times
- Parking lot plowing 5 times
- Street salting 7 times
- Sidewalk salting 6 times
- Sidewalk plowing 5 times
- Downtown core removal 1 time
- Fire Hydrant Clearing 1 time
- Blow Sidewalk Cores 1 time

- Public works continues filling in potholes with cold patch as needed.
- Public works repaired a few sinkholes in the right of way this month.
- Public performed catch basin clearing to allow rains and thaws to get away into the storm system.
- Compton road and seaweed road were filled in and graded with millings.
- The new salt truck was on the road this month for salting operations.
- The new lift station at read’s corner is under construction expected to be completed by end of March.
- The Holland College demolition project was connected for tis required water services.

GENERAL OPERATIONAL STATISTICS:
Water and Sewer Utilities:
- 32 water samples were taken with clear of bacteria.
- 15 chlorination samples taken all within parameters.
- 22 water turn on and offs for the month.
- 9 sewer calls this month.
- 1 sewer videos were performed this month.
- 5 water main breaks were repaired this month. (Duke, Harvard, Chandler, Elm, and Curran Drive)
- 1 water service was repaired.
- Sewer effluent to harbor (326,422 cubic meters treated).
- 92,479 gallons of septage received to the plant from outlying areas. (servicing the county).
- 444 Tons of Bio fertilizer were created this month at the Sewage Treatment Plant.
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Council Meeting Date: January 17, 2022

Department/Committee: Electric

Work Tasks Highlights:
- Utility trucks received a large amount of attention for maintenance repairs.
- The temporary power for Sunbank job trailer has electrical power.
- The temporary electrical needs for the Holland College demolition is completed.
- Park Street and Gardner Streets have been repaired from found low voltage issues on the streets. Secondary

wiring and transformers upgraded for increased loading in the neighborhood.
- As the year ended the notable Projects for the year were:

 Pope/Central Traffic Circle, Ocean View Spa, Business Economic Development Park, Starlite
Subdivision, Acadian/Bernard Av extension, Granville St South Voltage Conversion, and Maple Av
Pole & Cable Replacements

 114 poles installed this year
 Nearly 200 new/upgraded service connections in the year 2021.
 8 km of primary wiring installed, 1.3 km of secondary wiring installed.

- Power Plant and Technicians Maintenance consisted of:
 Repaired traffic lights at Water and MacEwen, Sobeys entrance.
 Repaired boardwalk lights behind Journal
 Christmas Light installs completed (also taken down by mid-month January)
 Replaced injectors on #2 genset and #5 genset.
 Several Heat For Less Now service calls (approximately 5)
 Replaced street light pole at Water and Queen intersection – traffic accident.
 Central Street water tower lighting adjustment (shines on city crest)

GENERAL OPERATIONAL STATISTICS:

Electric Utility:
- 47.0% of our Electricity came from wind in December.
- Generator run hours were 39.7 hours. (Ran to support load in western PEI, Maritime Electric had a transformer

issue in Sherbrooke, leaking oil)
- 11 new electric customers energized this month.
- 13 Electrical Service Upgrades
- 9 new poles were installed and 1 removed.
- 5 transformers were installed, and 0 removed.
- 90 Meters of Primary wiring installed.
- 254 meters of secondary wiring installed.
- 35 service calls were responded to this month.
- 1 Streetlights installed this month.
- 1 room heater was sold for Heat for less now program this month. Total now at 466 units.
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Council Meeting Date: January 17th , 2021

Department/Committee: Summerside Police Services

Committee and Volunteer Work
The police service held their annual COPS for Christmas program at the CUP in December in conjunction with
the Salvation Army. The event was a huge success with a large quantity of toys and money being donated.
Members continued to attend meetings for the Bridge Program, Criminal Intelligence PEI, Crimestoppers and
other provincial organizations.

Training and Service Enhancements
During the month of December Cst. Daley Attended a Pistol Instructor’s Course at APA. A number of members
received their annual taser training and Standard Field Sobriety training. Two members took a Phased
Interviewing Course through the RCMP.

Community Policing Activities
Cst. Mallory Metallic has taken on the role of being the service’s representative with the MCPEI Indigenous
Justice Advisory Committee.

A plan has been implemented because of the rise in Covid-19 cases to ensure we have staff to continue service
to the community in the event of an infection. Some staff are working from home and our MCU and JFO
members well be used to take over patrol duties in the event of an outbreak. Also the staff that are working at
home are trained to take on dispatch duties. Arrangements have been made for RCMP or Charlottetown Police
to take over dispatch duties should our dispatch has to be shut down because of Covid-19. Hopefully, we can
make it through this wave without implementing this plan.
Occurrence Statistics

The following is a list of some of occurrence totals for three months for comparison.

Dec Nov Oct

Calls for Service 561 552 673

Traffic Accidents 32 28 31

Reported Crimes of Assaults & Threats 39 29 37

Theft Reports 45 14 26

Impaired Driving Offences 8 12 8

Highway Traffic Act Charges 57 53 183

Break & Enter Reports (Business & Residential) 9 8 4

Drug Enforcement Charges (does not include JFO charges) 5 2 1

Any questions can be directed to Acting Chief Walker.
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Fire Services Monthly Report January 2022

Council Meeting Date: January 2022

Department/Committee: Fire Services

December 2021 Report

There were 14 fire calls during December:

1 - Structure Fire

2 - Medical First Responder Calls

1 - Motor Vehicle Accident

1 - Electrical Fire

1 - False Alarm

1 - Sight/Smell of Smoke

1 - Flue Fire

1 - Carbon Monoxide Call

1 - Miscellaneous Call

4 - Cancelled Calls

Firefighters trained for a total of 161.5 hours in the following activities during the month.

Dec 06/20 - Winter Checklist

Dec 06/20 - Athena School Fire Prevention

Dec 11-12/20 - Level 1 HAZMAT Training

Dec 13/20 - Hydrant/Pump/Ladder Work

Dec 16/20 - Fitness

Dec 20 - OHS Inspection

Notes:

 Firefighters are back to cohort training and Zoom meetings until newest restrictions are relaxed.

 Fire Chief Enman had the privilege of escorting Dr. Morrison and Santa Claus to Prince County
Hospital for a brief visit with residents.

 Our Fire Services will be advertising for new recruits during the month of January

 Station 1in Summerside will be the host for Level 1 training during the upcoming months

Respectfully,

Ken Culleton
Admin Assistant
Summerside Fire Services



Resolution
COS 22-002

January 17, 2022

Moved by Councillor

Seconded by Councillor

Resolution:

Carried For

Defeated Against

WHEREAS the health and safety of residents is of the utmost priority of the City of
Summerside,

AND WHEREAS the City is required under section 145 of the Municipal Government Act to
prepare a plan to respond to any emergency situations that put resident health and safety at
risk,

AND WHEREAS the City has developed this plan in consultation with provincial and community
partners, and consistently reviews this plan to ensure it reflects best practices in emergency
response,

AND WHEREAS the Chief Administrative Officer is the Municipal Emergency Management
Coordinator for the City of Summerside,

BE IT RESOLVED that City Council endorses the emergency response plan.

This bears the recommendation of the Committee of the Whole meeting on January 11th, 2022
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Community Services Monthly Report January 17, 2022

Council Meeting Date: January 17, 2022

Department/Committee: Community Services

December was an exciting month for the Community Services Department starting with the highly anticipated
inflation of the Dome at Credit Union Place. There was plenty of excitement around the inflation as many
residents stopped by to spectate the ‘bubble’ going up. Crews have now switched their focus to the interior
construction of the Welcome Building and lighting inside the Dome.

Santa made his annual tour of Summerside over two nights in December as he visited neighborhoods
throughout the City. Staff also created a ‘Santa’s Sleigh Tracker’ so residents could keep updated on his
whereabouts. Once again, plenty of resident got outdoors to welcome Santa to Summerside!

There was a large on-sale at the beginning of the month with both Fred Page Cup Tournament Packages, Blue
Rodeo tickets and 10 for 10 All Access Passes all going on sale for the Holiday Season. The Fred Page Cup
Tournament Packages were the perfect stocking stuffer with the inclusion of a FPC themed mini-stick and
commemorative ticket and have seen great interest. The always popular 10 for 10 All Access Passes and
facility gift cards offered residents another great stocking stuffer, along with tickets to Blue Rodeo and Jann
Arden.

The Active Living crew announced Active Winter and over 30 days of programming throughout the winter
months. From snowshoeing, skiing, hiking, fat-biking, tobogganing, shinny hockey, indoor and outdoor skating,
and more, Active Winter offers residents plenty to do outdoors during the winter months.

The Parks and Greenspace crew announced the adoption of a Woodlot Management Program for Rotary Park
in partnership with the Province, Rotary Club of Summerside and City of Summerside. This Woodlot
Management Program will focus on forest fire prevention, wildlife management, invasive plant species
management, silviculture and most importantly tree planting and regrowth. The park has been split into 12
area (or stands) with crews starting to mobilize the first in early January.

The Bowling Lanes and Aquatics Centre saw 17 total themed birthday parties for the month of December,
while the Veterans’ Convention Centre (VCC) saw a total of 40 bookings.
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HR & Legal Affairs Monthly Report December 20, 2021

Council Meeting Date: December 20, 2021

Department/Committee: HR & Legal Affairs

 The Joint Occupational Health and Safety Committee as well as department sub-committees continue to meet on a
regular basis

 The department provided support at various meetings this month

 Stephen DesRoches was the successful applicant for the Laborer Semi-skilled position at Municipal Works

 Staff activity challenges are continuing throughout the winter months

 Competitions are open for an Assistant Electrical Engineer, Electrical Engineering Intern and summer Engineering
student
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Culture Summerside Monthly Report Jan. 17, 2022

Council Meeting Date: Jan. 17, 2022

Department/Committee: Culture Summerside

The following report captures some highlights of Culture
Summerside’s activity from the mid Dec. to the mid Jan. time
period.

 Recent progress with the Summerside Armoury Project
includes new front step and entrance walkways, sod, seed
and we are currently working on the install of further exhibit
cases on the main level and finishing details. The remaining
outdoor step down to the sidewalk at the front of the
building, handrails and stonework will be completed when the weather is
suitable.

 Culture Summerside is currently exploring delivery options upcoming
2022 programming such as Flag Day, Heritage and Culture Awards, the
Mayors Heritage Tea, Summerside Lobster Carnival, and the Olde
Fashioned Carnival.

 Deadlines are being met in the area of grant writing; proposals
and reports are being submitted to government organizations
pertaining to summer students, past programming and
proposed programming for summer, fall and winter of 2022 /
2023.

 Culture Summerside recently received a collections
management grant from the Community Museums Association
of PEI to further our work in the intellectual and physical order
of artifacts. We have also received five grants from the
Reopening Fund for Heritage Organizations, one for each of our
heritage sites.

 Lighting the Way: The Story of Summerside Electric
1920 – 2020 continues to sell, and can be purchased at Summerside City Hall, The Lefurgey Cultural Centre,
the Bookmark in Charlottetown, and will soon be available at Coles in Summerside. Further retail locations
may be sought as needed.
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Bylaw, Policy and Review Committee Monthly Report January 17th, 2022

Council Meeting Date: January 17th, 2022

Department/Committee: Bylaw, Policy and Review Committee

Good evening Mayor and all members of Council, and residents of Summerside.

I would like to bring everyone up to date on the latest efforts of the BPR Committee.

At Council’s December monthly meeting, a vaccination policy was adopted by Council. We believe the policy strikes a
balance between the rights of those who are fully vaccinated with those that are not.

As a refresher, some of the key points of this proposed policy include:

• All staff must provide proof of their current vaccination status on or before February 28, 2022

• Any unvaccinated staff must provide a negative COVID-19 test from a Provincial Government testing facility once
weekly or at seven-day intervals, and at any other times as may be required by the Employer, which will not be more
than three (3) times per week

• An Employee who has indicated that they intend to become fully vaccinated, but who does not become fully
vaccinated in accordance with the schedule of vaccinations provided, may be subject to discipline up to and including
termination of employment

We will continue to monitor this issue closely, as we know public health guidance can change. In the meantime, we
intend to more formally acknowledge those who have received the vaccine, while continuing to work with those staff
who are vaccine-hesitant. The health and safety of our staff and our residents is our utmost priority.

While the Committee continues its work on the unsightly properties file, we are interested in hearing from our
colleagues on any other areas that we should focus on in 2022. Most of the City’s bylaws have been updated but we are
always interested in hearing from Council about ideas to do business better.

This concludes my report for the month of January. I or the CAO would be pleased to answer any questions you may
have.
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Monthly Council Meeting Minutes 

December 20, 2021 
 

Present  

 
Mayor Basil Stewart 
Deputy Mayor Norma McColeman 
Councillor Bruce MacDougall 
Councillor Justin Doiron 
Councillor Barb Ramsay 
Councillor Cory Snow 
Councillor Greg Campbell 
Councillor Brian McFeely 
Kristen Dunsford, Director of Financial Services 
Gordon MacFarlane, Deputy CAO and Director of HR & Legal Affairs 
Brian Hawrylak, HR Officer 
 
 

Call to Order / Approval of Agenda / Any Conflict of Interest Declaration 

 
The meeting was called to order by Mayor Stewart at 630pm 
 
 
Motion   It was moved and seconded; 
That  The Agenda be approved as circulated. 
Motion Carried  
 
 
Conflict of Interest Declaration – There were no conflicts declared by any Council member with any item on the 
agenda 
 
 

Approval of the Minutes   

 
Motion   It was moved by and seconded; 
That  The minutes of the Monthly Meeting dated November 15, 2021 and the minutes of the 

Special Council Meeting dated November 24, 2021 be approved as circulated. 
Motion Carried 
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Financial Services – Chair, Deputy Mayor McColeman 

 
Report:  
 
Good evening to my colleagues on City Council and to residents and businesses of the City of Summerside.  
 
My report tonight will begin with a reminder that grant applications to our community support program for the 
2022-23 budget are due on Friday, December 31, 2021 at 12:00pm (AST).    To be eligible to submit an application 
for consideration, the group or organization or event must meet the following: 
 

• Be registered as a non-profit organization and located in the City of Summerside  

• Must have a broad mandate servicing a wide cross-section of citizens within the City of Summerside  

• Must provide a service not currently provided by another body 

• Purpose is to enhance social, cultural, environmental, recreational or heritage initiatives  
 
This application form is available on our website (www.summerside.ca) and late submissions will not be 
considered.  For those who received a community support grant for 2021-22 please be advised that your final 
report is also due by December 31, 2021. 
 
Preparations are underway for our 2022-23 capital and operating budgets.  We expect to present this budget to 
our residents in early March 2022. 
 
Now, for an update on the status of our utility accounts receivable.  As of December 9, 2021, the following is 
being reported: 
 

• Total overdue balance is $145,800 compared to $124,400 at November 10, 2021. 

• Approximately 3.4% or $5,100 of the overdue balance is greater than 60 days old (this compares to 2.7% 
or $3,400 at the November 10, 2021) 

 
Customers who have outstanding balances and have not requested a payment arrangement are strongly 
encouraged to contact Financial Services at 902-432-1230. 
 
Our latest projection for our current fiscal year is reporting a surplus $46,100.  We continue to meet with the 
individual departments to determine the impact the pandemic is having and may continue to have on our 
operations. 
 
Thank you for the opportunity to present this report, and either myself or the CFO are available to take your 
questions.   
 
Merry Christmas and all the best for the holiday season. 
 
 
 
 
 
 
 

http://www.summerside.ca/
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Technical Services – Chair, Councillor Justin Doiron 

 
Report:  
 
The 2021 construction season is coming to an end.  The Duke St. Storm project is complete. The Lift station at 
Reads Corner is underway and will continue throughout the winter, as weather permits. Water main 
replacements on Central St. and Summer St. are now completed. The 1 km boardwalk replacement project is 
completed with the some of the installation of the lighting remaining, as there was a very long delivery time for 
those. 

Staff continues to review and assist the public with pending developments and building permits to be issued for 
this year. Staff had another busy month and have a couple of planning related activities currently going through 
the process this month, as well as progressing on the review of the Heritage bylaw. 

Permitting has not slowed down for the season just yet, we issued 21 building permits for a year-to-date total of 
241, with a value of $3.6 M for the month of November with a total year to date value of $53 M. We issued 
permits for 6 renovations/ and change of uses, 1 commercial, 2 industrial & 3 residential. We also had 2 permits 
for Decks and accessory buildings, 10 Semidetached units. This month we also issued permit for 1 - 6-unit 
apartment change of use/ Alteration. 

Developers are still stopping in and speaking to staff for assistance with their proposed projects for this winter as 
well as planning for next year. Citizens are also still encouraged to ask for assistance with their projects that they 
may have planned for 2022. 

 
 
 

Planning Board - Chair, Councillor Brian McFeely 

 
 
 
Resolution COS 21-194  It was moved and seconded by; 
WHEREAS an application for a major subdivision was received from Arsenault Bros. Holdings Inc. to subdivide PID 
#836353 into 6 lots, 1 lot (Lot 2017-7) is intended for Service Commercial (C2) and 5 lots (Lots 21-2 to 21-6) 
intended for High Density Residential (R4), as shown on plan prepared by Island Surveys and Engineering, drawing 
number 21359-1, dated October 28, 2021. 
 
AND WHEREAS in accordance with section 3.6 of the Subdivision and Site Development Bylaw, Council shall 
consider the following general criteria, as applicable: 
∙ Conformity with all requirements of this Bylaw; 
∙ Conformity with the Official Plan; 
∙ Conformity with the Zoning Bylaw; 
∙ The ‘orderly and following’ nature of the development; 
∙ Physical suitability of the site for the proposed development, including avoidance of natural hazards, un-

due water run-off, or environmental damage; 
∙ Compatibility of the proposed development with the present and future surrounding patterns of streets, 

lots and services, including conformity with any City concept plans; 
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∙ Adequacy of the applicant’s proposal for traffic circulation, parking pedestrian access, water supply, 
sewage disposal and storm drainage, including the adequacy of City streets and services to handle 
increased loads; 

∙ Suitability of Parkland provisions; 
∙ Impacts on City finances and budgets; 
∙ Proof of conformity with any applicable Provincial legislation and regulations; 
∙ Other matters as considered relevant. 
 
Be It Resolved That Council grant preliminary subdivision approval in accordance with Section 8.5 of the 
Subdivision and Site Development Bylaw, to Arsenault Bros. Holdings Inc. to subdivide PID #836353 into 6 lots, 1 
lot (Lot 2017-7) is intended for Service Commercial (C2) and 5 lots (Lots 21-2 to 21-6) intended for High Density 
Residential (R4), as shown on plan prepared by Island Surveys and Engineering, drawing number 21359-1, dated 
October 28, 2021, subject to the following conditions: 
 

• The developer satisfies all municipal servicing requirements 

• The developer enters into a subdivision construction agreement with the City. 

• The developer shall satisfy the parkland dedication requirements. 
 

This bears the recommendation of the Planning Board meeting held on December 7, 2021. 
 
Resolution Carried 7-0 
 
 
 

HR & Legal Affairs, Culture Summerside and Policy & Bylaw Review Committee 

 
Human Resources and Legal Affairs Report:  

• The Joint Occupational Health and Safety Committee as well as department sub-committees continue to meet 
on a regular basis 

• The department provided support at various meetings this month  

• Alex Trites and Dylan Noonan are new Part time police officers 

• Rebecca Covyeow was the successful applicant for the Municipal Services Clerk replacement position.  In 
welcoming Rebecca, we say thank you to Debbie Cameron who will be retiring.  Debbie has been with the City 
since 1997 

• Pat Daley has been promoted to Corporal with Police Services 

• Pat Perry has been promoted to Working Forman at Credit Union Place 

• A couple of different activity challenges took place in the last month with numerous employees taking part 
 

 
 
Culture Summerside Report:  

 
The following report captures some highlights of Culture Summerside’s activity from the mid Nov. to the mid Dec 
time period.  
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The Magic of Christmas at Wyatt Heritage Properties: Christmas Trees Through the Ages exhibit. 

 
Culture Summerside is celebrating the holiday season with The Magic of Christmas at Wyatt Heritage Properties: 
Christmas Trees Through the Ages exhibit.  The Christmas tree is one of the central traditions of Christmas with a 
story that dates back centuries. For the Magic of Christmas, the main floor of the historic Lefurgey Cultural Centre 
has been transformed into an exhibit of thirty Christmas trees decorated according to the trends, traditions and 
happenings of various time periods. Each tree has its own story.  

Over 400 visitors have attended the exhibit since the opening day on December 6th. Participants include visitors 
from Charlottetown, Summerside, Ottawa, Western PEI and Maine. We have also had visitors from home schooling 
groups, and many students from nearby schools. 

The last day of the exhibit is Friday December 17, hours 10 am to 8pm.  

Collection Work 
 
Archival staff at the MacNaught History Centre and Archives have been working on the Fox Museum Collection. 
Work includes making improvements to the intellectual order and physical storage of the collection. 
 
Lighting the Way: The Story of Summerside Electric 1920-2020 
 
This book is currently available at Summerside City Hall, the Lefurgey Cultural Centre, and the Bookmark in 
Charlottetown for shoppers convenience. This book makes an ideal Christmas gift! 
 
Summerside Armoury Renovation Project  
 
Progress continues at the Armoury. Important exterior work on the walkways was partially completed in November. 
The remaining work is now held up by winter weather.  Interior finishing work is being completed and exhibits are 
under development.  

 
 
 
Policy & Bylaw Review Committee Report:  
 
Work-In-Progress and Upcoming Projects 
 
Staff had presented Council with options that may help in addressing unsightly properties in the community.  To 
that end, Council directed staff to look at methods around taxation and stimulus programs as additional tools for 
Council to use.  More recently, BPR Committee reviewed a draft bylaw which contained an expanded definition of 
unsightly properties, along with proposed wording on how to address vacant properties.  We are working through 
this draft and will be presenting it to Council once we have completed our internal review. 
 
And finally, City Council recently discussed whether the City should adopt a vaccination policy.  The legal guidance 
on the need for full vaccinations and disclosure of vaccination status is evolving almost every day.  We have seen 
other employers and jurisdictions experience challenges in administering and enforcing these policies. Given that 
we have a very high number of staff who are fully vaccinated (97%) and who have received at least one vaccine 
(99%), there is some justification for not requiring a policy at this time.   
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However, we also recognize that we need to balance the rights of those who are fully vaccinated with those that 
are not.  Some of the key points of this proposed policy include: 
  
• All staff must provide proof of their current vaccination status on or before February 28, 2022, 
  
• Any unvaccinated staff must provide a negative COVID-19 test from a Provincial Government testing 
facility once weekly or at seven-day intervals, and at any other times as may be required by the Employer, which 
will not be more than three (3) times per week. 
  
• An Employee who has indicated that they intend to become fully vaccinated, but who does not become 
fully vaccinated in accordance with the schedule of vaccinations provided, may be subject to discipline up to and 
including termination of employment. 
  
We will continue to monitor this issue closely, as we know public health guidance can change.  In the meantime, 
we intend to more formally acknowledge those who have received the vaccine, while continuing to work with 
those staff who are vaccine-hesitant.  The health and safety of our staff and our residents is our utmost priority. 
 
This concludes my report for the month of December.  I or the Deputy CAO would be pleased to answer any 
questions you may have. 

 
 
 
Resolution   It was moved band seconded; 
Be it resolved that  City of Summerside COVID Vaccination Policy P-CS-21 be approved 
 
(Policy attached) 
 
1. Policy Statement:  
 
The City of Summerside is committed to providing a safe and healthy work environment for all Employees, and 
assurance for the public who may come into contact with the City’s Employees, that our Employees are fully 
vaccinated or are otherwise subject to regular testing pursuant to this Policy.  
 
This Policy sets forth the requirements and expectations regarding COVID-19 vaccinations for all City of 
Summerside Employees, Members of Council, Volunteer Firefighters, other volunteers, students, or other persons 
working in or out of City facilities, collectively referred to as “Employees” in this Policy.  
 
2. Scope:  
 
This Policy applies to all Employees, Members of Council, Volunteer Firefighters, other volunteers, students, or 
other persons, working in or out of City facilities.  
 
3. Definitions:  
 
a) “Accommodation” means any adjustment in the terms and conditions of employment or the physical 
environment, which may be required as a result of an Employee’s substantiated Human Rights Act entitlement, 
whether permanent or temporary;  
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b) “Employer” means the City of Summerside;  
 
c) “Facility” includes any building, structure, vehicle or indoor area or outdoor area where an Employee of the City 
attends and/or performs work;  
 
d) “Fully vaccinated” means having received all the doses required for a COVID-19 vaccine, as approved by the 
Prince Edward Island Chief Public Health Office (two doses of a two-dose vaccine and one dose of a one dose 
vaccine, and any subsequent booster vaccines), at least fourteen (14) days from the date of the last required dose 
of vaccine.  
 
 
4. Responsibilities:  
 
4.1 The Chief Administrative Officer and delegates are responsible for the operation of this Policy.  
 
4.2 Managers and supervisors are expected to lead by example and ensure that Employees under their direction 
or supervision are aware of and following the requirements of this Policy, occupational health and safety 
protocols and all Chief Public Health Officer Orders.  
 
4.3 The Human Resources Officer and the Human Resources Payroll Clerk, under the direction of the Director of 
Human Resources, are responsible for receiving up to date vaccination records from Employees and placing these 
records in a secure file. The Director of Human Resources will maintain vaccination disclosure information and all 
information collected from Employees pursuant to this Policy, in accordance with applicable privacy legislation. 
This information will only be used to the extent necessary for the implementation of this Policy, for developing 
and administering health and safety protocols and infection and prevention control measures in the workplace.  
 
5. Guidelines:  
 
5.1 Employees must adhere to all Chief Public Health Officer orders and guidelines and Employer issued directives 
regarding the ongoing safety and health of City Employees and the public in the performance of their ongoing 
duties.  
 
5.2 All Employees must provide proof of their current vaccination status on or before February 28, 2022, by 
providing to the Human Resource Officer or the Human Resources Payroll Clerk their proof of vaccination as 
issued by the Government of Prince Edward Island, or other proof of vaccination in a form satisfactory to the 
Employer.  
 
5.3 Employees are required to update their vaccination status, as may be required by the Employer to establish 
ongoing full vaccination.  
 
5.4 The Prince Edward Island Human Rights Act provides limited grounds for an Employee exemption from 
mandatory vaccination requirements. An employee who claims such an exemption must provide written proof in a 
form satisfactory to the City of such entitlement (for example, in the case of a medical accommodation, medical 
documentation from a physician, which sets forth the accommodation required, the clinically confirmed 
reason/condition for not being fully vaccinated and the time frame required for the accommodation). Philosophical 
or political objections to the COVID-19 vaccine will not be accepted. The City reserves the right to request further 
or other documentation to establish entitlement to an accommodation under the Human Rights Act.  
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5.5 Accommodation requests received by the Employer will be processed in accordance with the Employer’s 
obligations pursuant to the Human Rights Act. Accommodations that are approved will include the ongoing 
requirement to wear personal protective equipment, including masks, at all times in the workplace, COVID-19 
testing, both as set out below; and may require other measures such as relocation and restriction on worksite 
mobility.  
 
5.6 The Employer will make best efforts, subject to operational requirements, to allow Employees to attend 
appointments to receive their COVID-19 vaccinations during regular working hours. Time away from the 
workplace to receive a COVID-19 vaccine, will be granted at the discretion of the Department Director.  
 
6. Alternative Arrangements for Employees Who Have been granted an Accommodation or Who are in the 
Process of Becoming Fully Vaccinated  
 
6.1 Employees of the City of Summerside who have not yet become fully vaccinated but intend to become fully 
vaccinated and provide proof of scheduled appointment(s) to become fully vaccinated, or those who will not be 
vaccinated but have been granted an accommodation pursuant to this Policy, must comply with the following 
alternative arrangements:  
 
a) The Employee must provide their Department Director with a negative COVID-19 test from a Provincial 
Government testing facility once weekly or at seven-day intervals, and at any other times as may be required by 
the Employer, which will not be more than three (3) times per week. The test must be taken and the results 
delivered outside of the Employee’s regular hours of work.  
 
b) The Employee must wear a properly fitting non-medical mask at all times while carrying out work at any City of 
Summerside facility or worksite.  
 
c) The Employee must observe, at all times, any and all Public Health measures as directed or ordered by the 
Prince Edward Island’s Chief Public Health Officer, and such other measures as the Employer may advise.  
 
6.2 An Employee who has indicated that they intend to become fully vaccinated, but who does not become fully 
vaccinated in accordance with the schedule of vaccinations provided, may be subject to discipline up to and 
including termination of employment. 
 
 
7. Non-Compliance:  
 
Employees who do not comply with this Policy, including Employees who provide false or misleading information 
to the Employer regarding their vaccination status or progress toward vaccination, may be subject to discipline, up 
to and including dismissal.  
 
8. Review:  
 
This policy is subject to review as guidance from the Chief Public Health Officer of Prince Edward Island, occupational 
health and safety protocols and public health information continues to evolve. As such, this policy will be reviewed 
regularly and updated as warranted. 
 
Resolution Carried 7-0 
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Municipal Services – Chair, Councillor Bruce MacDougall 

 
Report:  
 

The sewage treatment plant performed the following major maintenance this month: 
- The new centrifuge unit is installed and running – the old one was taken out for 

refurbishment and a new one installed in its place. 
- New Babbit Bearing installed on the sludge transfer pump 
- Rebuilt a pump at Northumberland lift station 

- The following Snow Removal Efforts were completed (November 15/2021 to December 13/2021): 
  - Plowing Roads 3 times 

-             Parking lot plowing 3 times 
-             Street salting 5 times 
-             Sidewalk salting 5 times 
-             Sidewalk plowing 3 times 

- Public works had forklift, lockout tag out and fall arrest training this month. 
- Public works assisted with the Santa Claus Parade traffic barricades. 
- New crosswalk flags were installed on MacEwen Road at Three Oaks High School and Charlotte Drive and 

South Drive. 
- Public works assisted with Christmas lighting decorations throughout the downtown core. 
- Catch basin were cleaned in preparation of the high rain events this month. 
- Staff have written certifications for wastewater treatment, collection, and water distribution.  A total of 8 

staff wrote for certifications.   
- The temporary speed humps have been removed for the winter. 
 

GENERAL OPERATIONAL STATISTICS:  
Water and Sewer Utilities: 
- 24 water samples were taken with clear of bacteria.  One sample had a background bacteria count of 44 

and the well was hut down and resampled which was clear of bacteria. 
- 12 chlorination samples taken all within parameters. 
- 19 water turn on and offs for the month. 
- 10 sewer calls this month. 
- 2 sewer videos were performed this month. 
- 2 sewer laterals were repaired this month. 
- 3 water main breaks were repaired this month. 
- 1 water service was repaired. 
- Sewer effluent to harbor (282,575 cubic meters treated). 
- 184,759 gallons of septage received to the plant from outlying areas. (servicing the county). 
- 441 Tons of Bio fertilizer were created this month at the Sewage Treatment Plant. 
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Electric Services – Chair, Councillor Greg Campbell 

 
Report:  
 
Work Tasks Highlights: 

- Line crew completed the underground wiring for the Oceanview resort 
- Line crew completed the underground wiring for the Business Park. 
- Upgrades are complete along Granville Street and Eustane Street for pole replacements. 
- Line crew are upgrading several low voltage problems in the City due to load growth – the areas of Gardiner 

Street, Park Street, south end of putter’s lane, downtown core behind Jewelry Plus and Chestnut Avenue. 
- Substation foundation work is completed for this year and will resume in the spring of 2022. 
- Power Plant and Technicians Maintenance consisted of: 

▪ Repairing and Installing Christmas lighting decorations throughout the city downtown core 
and on the smokestack. 

▪ Repaired boardwalk lighting along Confederation trail behind Holman’s building and along 
the Wharf. 

▪ #2 Engine Coolers (heat exchangers) were replaced. 
▪ #2 Engine had 2 fuel injectors replaced. 
▪ Canada Standards and Measurement audit was completed on the meter installations 
▪ Lock out tag out training was attended. 
▪ Repaired pedestrian buttons based on review and presentation by the CNIB. 

- The tenders have been issued for the structure steel and aluminum for the substation expansion for the 
Sunbank Project and for the scada control work in the existing substation. 

- The Sunbank access road to the project site has been completed off of Seaweed road.  The job trailer is 
setup on site and piling work is to be started in March.  The engineering work is 30% completed and the 
Battery systems and the solar modules have been procured for arrival in May 2022 (Solar Panels) and 
September 2022 (Battery System).  The full project site has been signage installed at property edge. 

 
GENERAL OPERATIONAL STATISTICS: 
  
Electric Utility: 
- 53.5% of our Electricity came from wind in November. 
- Generator run hours were 11.6 hours. 
- 13 new electric customers energized this month. 
- 10 Electrical Service Upgrades 
- 3 new poles were installed and 4 removed. 
- 4 transformers were installed, and 2 removed. 
- 120 Meters of Primary wiring installed. 
- 83 meters of secondary wiring installed. 
- 51 service calls were responded to this month. 
- 5 Streetlights installed this month. 
- 1 room heater was sold for Heat for less now program this month.  Total now at 465 units. 
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Economic Development – Chair, Councillor Brian McFeely 

 
Report:  
 
I want to start off discussing a major milestone for Summerside that was announced earlier this month, the 
redevelopment of 425 Granville Street or as many of us know it as “The Formal Holland College Building”.   After 20 
years and lots of hard work, the demolition has begun! 
 
I want to take this opportunity first and foremost to thank my fellow council members and the Mayor for their 
healthy debate, their perseverance in this issue, the understanding of the complexities of bringing this partnership 
together and latitude to find workable solutions for all involved.   
 
I do want to take a moment to thank APM for their continued dialogue and frankness of the challenges they faced, 
their willingness to be creative and their stated commitment to finally see this through.  On the surface addressing 
the buildings and property on the North Granville site may seem easy but when one dives into the details and 
situation, finding a solution that ensures everyone benefits, primarily the citizens of Summerside, its not a cut and 
dry, or simple decree or order of action. 
 
We have decided taking a more collaborative and longer-term vision approach to get this property into active and 
producing assets for our city and not losing sight of what is best for the Citizens of Summerside 
 
As Council entered into our current 4-year mandate, we made no secret that there were several legacy projects 
that we were going to address and get resolved, we were going to do so in a manner that looked at the longer-term 
goal versus short term fixes, and we were going to approach projects in a way in which everyone had a role to play.   
 
We have always viewed our role as making sound public investments in projects that have the most potential to 
spur additional private sector investment, removing barriers that hinder that advancement, which this project is 
focused on doing, as the right thing to do.  Historically governments have embraced action and investment in 
Summerside, and the community has had a solid track record and history of providing stimulus in various forms to 
support the City, be it through our community grants, business incentives or our fiscal policies for our residents 
 
In closing I wish to extend season greetings to all our residents of Summerside.   
 
Christmas, we know means different things for each of us, but in a year when ‘normal’ and ‘routine’ have all but 
been abandoned, the approaching holiday season we hope will feel like a very welcome traditional time, charged 
with a renewed sense of meaning. 
 
2021 has been an yet another challenging year for everybody and the challenges presented by the Covid-19 
pandemic are unprecedented. The impact that it has had on our daily lives and business operations has been 
significant, however Summerside has and is blessed with some of the most adaptable and innovation enterprise 
and employees, that rise to challenges, that go above and beyond and find ways to bring business continuity to an 
otherwise changing landscape. 
 
On behalf of the Office of Economic Development and our Chair Brian McFeely we wish you all a safe and happy 
holiday and look forward to a prosperous and “normal” 2022.  As we navigated through another successful year 
with unprecedented challenges, we just want to say thanks to all our business, entrepreneurs and workers who 
continue to build and grow our great economy of Summerside. 
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Police/Fire& Emergency – Chair, Councillor Barb Ramsay 

 
Police Report:  
 

Committee and Volunteer Work 
 
Members continued to attend meetings for the Bridge Program, Criminal Intelligence PEI, Crimestoppers 
and other provincial organizations.      
 
Training and Service Enhancements 
 
During the month of November more of our members completed their annual firearms qualifications as 
per the Police Act. Training has continued for e-ticketing. Two of our members were involved in teaching 
SFST (Standard Field Sobriety Training) at the APA and some of our members, RCMP and Charlottetown 
Police Services were in attendance. We had a member take a Criminal Analysis Course. The training 
during the month plus losing three members to Charlottetown Police Service has impacted on our traffic 
enforcement for the month. Part-time police officer interviews were conducted and three new members 
will be starting right away.   
 
Community Policing Activities 
 
Our SRO did a number of presentations at SIS on Internet Safety. A member continued to volunteer at 
the College of Piping and service was provided to office of the Lieutenant Governor.   
 
The Police Service would like to take this opportunity to wish everyone a Merry Christmas.  
 
Occurrence Statistics 
 
The following is a list of some of occurrence totals for three months for comparison. 
 

          Nov  Oct Sept      

Calls for Service  552                     673  615  

Traffic Accidents   28     31  25 

Reported Crimes of Assaults & Threats         29     34       37 

Theft Reports          14                         26       22 

Impaired Driving Offences           12                    8             9 

Highway Traffic Act Charges (Down due to training)    53                    183     145 

Break & Enter Reports (Business & Residential) –     8                       4                    9 

Drug Enforcement Charges (does not include JFO charges)              2                       1                    3 
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Fire Report: 
 

There were 18 fire calls during November: 
 

1 - Structure Fire 

7 - Alarm Panel Calls 

3 - Medical First Responder Calls 

1 - Motor Vehicle Accident 

1 - False Alarm 

1 - Smoke Complaint 

1 - Miscellaneous Call 

3 - Cancelled Calls 

 
Firefighters trained for a total of 537 hours in the following activities during the month.  

 
   

Nov 01/21 - COHS 3110 

Nov 01/21 - Radios, RIT Hand Tools 

Nov 04/21 - CEVO 

Nov 05/21 - Hybrid 7 EV Training 

Nov 08/21 – Staging Practice 

Nov 10/21 - CEVO 3 Part 1 

Nov 11/21 - Remembrance Day Service 

Nov 15/21 - Softening Building 

Nov 15/21 - Truck Cleaning 

Nov 17/21 - CEVO 3 Part 2 

Nov 21/21 - Water Shuttle 

Nov 22/21 - RIT Training 

Nov 23/21 - OHS Meeting 

Nov 29/21 - MFR Training 

Nov 29/21 - Training Review 

  
   
 

Notes: 
 

• Year end for Summerside Fire is November 30. A total of 274 calls were made to the department and our 

firefighters trained for a total of 4465 hours. A more thorough report will be presented with our annual 

report. 
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• As every year, it was an honor for 30 of our firefighters to attend the Remembrance Day Service at Credit 

Union Place. 

 

• Even with Covid-19 restrictions and very wet conditions our annual Santa Claus Parade went off without a 

hitch. Summerside Firefighters are proud to announce that their fundraising efforts reached $9000 this 

year. This will be divided evenly between the Kinsmen Christmas Appeal, The Salvation Army, and The St. 

Eleanor’s Lions Club. 

 

• Four of newest members have completed the first module of their level 1 training. Congratulations to 

Tommy Campbell, Keith Johnston, Zack Culleton, and Murray Spencer for completing the Medical First 

Responder course.  

 

• SFD has recently begun a collaboration with the Summerside Western Capitals hockey team. Two days a 

week a team member comes to our station and volunteers his time helping out with the daily routine. 

 
 
 
 

Community Services – Chair, Councillor Cory Snow 

 
Report:  
 

The Community Services Department had a few major announcements in November starting with the 
return of professional basketball! Members of the Eastern Canadian Basketball League (ECBL) were on 
hand to announce the latest team in the new pro basketball league, the Summerside Slam! Summerside 
was third team announced and since then there has been three more making for a total of 6 teams thus 
far. The league is expected to commence in March of 2022 with the Slam playing out of Credit Union 
Place. 
 
After a hiatus due to Covid-19 restrictions, Credit Union Place returned to the concert scene in 
November announce that Blue Rodeo will play on March 25, 2022! Tickets went on sale December 3 
with a variety of presales leading up to the on-sale date. 
 
The Multipurpose Dome saw some exciting developments throughout the month of November with the 
foundation being completed, artificial turf put in place and plenty of progress on the welcome building.  
Demands are high as staff continue to take bookings and work on a schedule for the facility.  
 
The Caps went 5-1 on home ice in the month of November and continue a strong season in a year where 
Summerside hosts the Fred Page Cup. On November 10, the Caps played on home-ice defeating 
Campbellton 5-3. Following the game crews worked to convert the arena for the City’s Remembrance 
Day Ceremony. Returning indoors to the ceremony Island Petroleum Energy Centre, the ceremony saw 
over 1,400 residents attend. 
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The Active Living crew were busy preparing for their Active Winter programming which will kick-off in 
January and include a wide variety of outdoor winter activities. They also hosted three PD Day camps in 
November and the weekly skate basics program. 
 
Sport and Entertainment Tourism Summerside (SETS) announced the on-sale of Fred Page Cup 
tournament passes just in time for the holiday season. Each customer will receive a Fred Page Cup 
themed mini-stick paired with a commemorative ticket for the tournament.  
 
The Bowling Lanes and Aquatics Centre saw 12 total themed birthday parties for the month of 
November, while the Veterans’ Convention Centre (VCC) saw a total of 31 bookings. Christmas parties 
are filling up! 
 
 
 

Adjournment 

 
Motion   It was moved and seconded; 
That  The meeting be adjourned.   
Motion Carried 
 
 
Basil L. Stewart 
Mayor 
 
 
Brian Hawrylak 
HR Officer 



COMMITTEE MINUTES
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Technical Services Committee Meeting Minutes

January 11, 2021

Present

Mayor Basil Stewart
Deputy Mayor Norma McColeman
Councillor Bruce MacDougall
Councillor Justin Doiron, Chair
Councillor Barb Ramsay
Councillor Cory Snow, Co-Chair
Councillor Greg Campbell
Councillor Brian McFeely
Councillor Carrie Adams (via phone)
Rob Philpott, Chief Administrative Officer
Kristen Dunsford, Director of Finance
Brian Hawrylak, HR Officer
Aaron MacDonald, Director of Technical Services

Call to Order

The meeting was called to order

Agenda was approved

Stop sign at Crozier Avenue/ Heron
Drive

Councillor Adams stated that she received a number of requests for a 4 – way stop sign at the corner of
Crozier Avenue and Heron Drive. She stated that vehicles are coming down St. Clair Avenue and cutting
across at this area, there is also a bus stop here.

Technical Services staff and Police Services will review this intersection and bring back a recommendation
at the February committee meetings.

Adjournment

Motion It was moved and seconded;
That The meeting be adjourned.
Motion Carried
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Municipal Services Committee Meeting Minutes

January 11, 2022

Present

Mayor Basil Stewart
Deputy Mayor Norma McColeman
Councillor Bruce MacDougall, Chair
Councillor Justin Doiron
Councillor Barb Ramsay, Chair
Councillor Cory Snow
Councillor Greg Campbell
Councillor Brian McFeely
Councillor Carrie Adams (via phone)
Rob Philpott, CAO
Kristen Dunsford, Director of Financial Services
Greg Gaudet, Director of Municipal Services
Brian Hawrylak, HR Officer
Aaron MacDonald, Director of Technical Services

Call to Order

The meeting was called to order

Agenda was approved

Climate change and resiliency

Councillor McFeely stated that he had looked at the risk assessment maps from the province and he
believes it is time to build some resiliency in certain areas.

He stated the Quest Report provided some recommendations and it is time to begin to start implementing
the recommendations.

The presentation included:

The Issue, Climate Change is perhaps the Number 1 Issue of our time
Impacts:

• Atmospheric Hazards – storms, etc.
• Hydrological Hazards – rising sea levels
• Power Outages
• Food Security
• Contamination and Hazardous Material Spills
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Supporting Evidence/Documentation
• Canada Climate Change Report – Atlantic Perspective 2019
• Quest Report - 2019
• FCM – Municipal Climate Adaptation Maturity Scale
• Prince Edward Island Climate Change Risk Assessment – 2021

https://www.princeedwardisland.ca/en/information/environment-energy-and-climate-action/coastal-
hazards

How Do We Build Climate Resilience?
FCM-Municipalities for Climate Innovation Program

• Evaluate how your community incorporates climate adaptation into policy, staffing, and
managing risks within projects and teams.

• Identify practical outcomes to achieve in each area to move your municipality to the next
level, no matter where you are starting from.

• Quickly identify areas for potential improvement in your municipality’s current climate
change adaptation practices.

• Advance along a pace that suits your community’s needs, size, and resources.

CAO Philpott stated that each budget year, staff identify climate related issues that need mitigation.

Greg Gaudet, Director of Municipal Services, stated that he deals with the water, sewer, roads and
electrical utility. He said that they ensure that they protect the operation of wells, pollution plant and lift
station by way of the electrical infrastructure. He stated that the pollution plant was built to last 40 years
and is not at year 12, so they monitor on how equipment is lasting. They have increased their stock of
generators and tow behind generators and have fuel storage. There are plans to have a new Sub station
at a higher elevation to protect against storm surges. The electrical utility uses stronger power poles and
a robust wiring system. He stated that the diesel generator at the power plant is getting old and will need
replacing and will be coming to Council in the future for a replacement.

Aaron MacDonald, Director of Technical Services, stated that as part of capital projects such as the West
End development measures are taken to mitigate environmental changes such as an armor wall. He
stated that there are a lot of older pipes in the city and go through a process in replacing them.

CAO Philpott stated in the coming weeks leading into budget, staff will be looking at recommended
priorities.

Adjournment

Motion It was moved and seconded;
That The meeting be adjourned.
Motion Carried


